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Welcome
This report provides information on school performance to 
the Attadale community. It also contains additional information 
required to meet federal reporting requirements.

Our vision
At Attadale, we believe 
children learn best through:

  Meaningful, purposeful, 
engaging, relevant and 
motivating programs and 
strategies which serve them 
now and in the future
  Having ownership of and 
taking responsibility for, their 
learning and behaviour
  A diversity of people and 
environments
  Explicit teaching, 
consideration, reflection and 
assessment
  Shared goals and clear 
communication between 
home and school

Attadale Primary School 
Teachers are committed to:

  Our researched principles of 
‘Teaching & Learning’ within 
our school statement
  Ensuring that all students are 
successful learners
  Developing students as 
independent, reflective and 
critical learners and thinkers
  Collaboration and 
transparency in planning and 
facilitating learning programs 
across all year levels
  Participative decision making 
processes in their relationships 
with students and their 
colleagues
  Liaising with the school body 
and wider community to 
support student learning 
and to develop ‘community 
service’
  Seeing themselves as learners 
through ongoing professional 
development
  Creating a nurturing classroom 
environment that enhances 
the social and emotional well-
being of each student.

Foundations for Life Beliefs The Teachers’ 
Charter“To equip our students with, and 

develop, the necessary skills, knowledge, 
attitudes and values to achieve their 
individual potential and contribute 
positively in an ever changing world.”
Our school ethos involves us building the 
foundations for life for the ‘whole child’, 
so that our students grow up to become 
successful, happy and healthy adults.
To gain maximum benefit from this 
school report it should be considered 
in conjunction with other information 
such as our web page, school and 
P&C newsletters, student written 
reports, business plan, interviews and 
newsletters.

The school provides an inclusive educational 
program that caters for a broad spectrum of abilities, 
needs, interests, social and cultural backgrounds of 
students and has strong links with parents and the 
local community.
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Our values
Our Values are derived from 
work with our students, staff, 
parents and community. 
Key resources we used in the 
development of our school 
values include, “The Nine Values 
for Australian Schooling”, 
“Values Education Toolkit” 
and “BUZ Life Skills Targeting 
Virtues and Values”. As a 
“Kids Matter” school (recently 
rebranded as “Be You”), we 
value behaviours that promote 
mental health and help to create 
a positive school community. 
Our 4 school values underpin 
everything that we do at 
Attadale Primary School.

School and community focus
As a school we encourage a team 
approach to the challenge of 
meeting our students’ academic, 
social and emotional needs.

Our Business Plan outlines 
the four key focus areas with 
strategies and milestones for 
each. These are evidence based 
focus areas that we monitor 
regularly with staff, students, 
parents and the School Board. 
The four key focus areas are;

  Successful Students
  Literacy and Numeracy
  A Safe, Healthy and 
Sustainable Environment
  Strong Sustainable 
Partnerships

The above key focus areas 
are outlined in our Business 
Plan along with strategies for 
implementation and milestones 
to judge our progress.

Mr Perera has been our leader 

in the above 3rd and 4th areas 
and has initiated and maintained 
valued initiatives in 2018 such 
as: Christmas performances at 
hospitals, partnerships with the 
Salvation Army, grandparents’ 
morning teas, student led 
workshops for the National Day 
of Action Against Bullying and 
Violence and Friendly Schools 
Plus (our whole school resilience 
and mental health program).

As a school we 
encourage a team 
approach to the 
challenge of meeting 
our students’ 
academic, social and 
emotional needs. We 
have a strong history 
of success including:

National Recognition 2015: 
Top Ten Most Improved 
School in Australia
In 2015 APS was acknowledged 
as a top 10 school for most 
improvement, in Australia. This 
acknowledgement was based 
on the value added to students’ 
education across a 6 year period 
2010 – 2015. 

This is a team effort and a result 
we are working hard to replicate. 
[This result was published in “The 
Weekend Australian” Newspaper 
with data generated from NAPLAN 
2009-2015.

External Review – Exceptional 
Recognition (2014 & 2017)
As an Independent Public School 
we are reviewed every three years 
to ensure we are on track and 
making a positive difference for 
our students and community.

The review group is an 
external body (Department of 
Education Services -DES) who 
also review private schools in 
Western Australia and all other 
independent public schools. 
The feedback from this review is 
available on our website.

The feedback from the external 
body, DES (September 2014 & 
April 2017), was exceptionally 
positive. The group provided 
strong commendations to the 
school. This level of successful 

feedback is rare and indicates 
that the staff, students, parents 
and community have worked 
exceptionally well together. 
Congratulations to Everyone!

‘The school is held in high regard 
by staff, students and parents. 
The professional knowledge 
and enthusiasm of the school 
leadership and staff in creating 
quality learning and teaching 
programs to maximise the 
educational opportunities for each 
student was evident throughout 
the review.

The school is serving the learning 
needs of its students and meeting 
the aspirations of the community’.

Student Leadership
Our student parliamentarians 
meet weekly to promote student 
activities and take on leadership 
roles within the school. The 2018 
student Ministers were:

  Premier: Jess Potma
  Minister for Communications: 
Jack Stenslunde 
  Minister for Sport: Luc Du Toit
  Minister for Resources:  
Summer Fairhead 
  Minister for the Environment: 
Jed Miller 
  Minister for Cultural Affairs: 
Savannah Baldwin

These school leaders play a vital 
role in supporting student social 
and emotional development (and 
fun) through a range of activities 
and initiatives in the school. 
They are positive role models 
for younger students and are a 
conduit between the teachers and 
the student body.

The 2018 student parliament 
was a real asset to the school 
and certainly helped create a 
warm, nurturing educational 
environment. Mr Asiri Perera 
(Deputy Principal) needs to be 
congratulated for his leadership 
in this area and Mr Terry Nangle 
needs wide praise and recognition 
for the establishment and long 
term success of this initiative.

The development of leadership 
skills and potential is a strong focus 
at Attadale Primary School. In 
addition to our parliamentarians, 
students are selected for a variety 
of leadership roles including: 
Assembly Multimedia Monitors, 
Faction Sports Captains and Vice 
Captains, Performance Troupe 
Captains (Performing Arts), Sports 
Equipment Monitors, ‘Mini-
Ministers’ , Recycling Green Team 
members and a number of other 
short and long term leadership 
roles.

Working together for success
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Exceptional staff 
were, again, a key 
feature of Attadale 
Primary School. 
This was evident in 
the 2014 and 2016 
parent surveys and 
our analysis of the 
2018 survey helps 
us to ensure we are 
on the right track.
We continue to focus, through 
our workforce plan, on building 
a diverse staff that represents 
a wide range of experience and 
expertise. 

Our staff are team orientated, 
energetic and committed to 
being the best we can with the 
resources we have. We are a 
school in transition with several 

highly valued staff retiring during 
the last few years, however, 
our recruitment processes have 
ensured that we continue to 
employ new educators that are 
dynamic, dedicated and highly 
skilled.

For most parents it seems 
Attadale Primary School was 
their first choice and this was 
significantly because of; the school 
values, the behaviour of students, 
the school facilities, word of 
mouth, the school grounds and 
comparisons to other schools – as 
shared through the 2018 set of 
survey questions. 

Out of all the possible responses 
the least reason people chose 
Attadale Primary School was 
NAPLAN results.

The following were consistent 
from 2018 survey respondents in 
terms of strengths;

  The feel of community here at 
Attadale Primary School Good 
quality teachers, staff and 
leadership

  Strong values that are 
embedded through the 
school culture 
  A happy atmosphere
  Very good behaviour
  Very good location, grounds 
and facilities

The following were consistent 
from 2018 respondents in terms of 
areas of concern or to build in;

  None – a number of 
respondents indicated there 
were no weaknesses for the 
school to work on
  Innovation – some indicated the 
school needed more innovation 
Academic extension and play 
based learning were mentioned 
a few times as areas to build in.

The school will use all of this 
information to reflect on our 
planning and ‘doing’ to ensure we 
are trying to build on our success 
[as indicated by this and previous 
surveys] along with looking to 
build in the areas you suggest.

School survey

School committees
School Board
Our School 
Board, led by Kirk 
D’Souza, was again 
very active and 
continued to use 
2018 to talk through and build 
upon the strengths of Attadale 
Primary School. Key initiatives and 
accomplishments included;

  1. Innovation: Technology 
– One2One/BYOD Policy 
consultation and approval
  2. Board Self-Reflection 
processes were implemented
  3. Community Survey –review
  4. Innovation : New Science 
Laboratory Application
  5. New early childhood buildings 
consultation to ensure optimal 
new play based learning 
environments that also cater to 
explicit teaching
  6. New sponsorship strategy 
formulation and engagement 
with potential sponsors
  7. New Board Community 
Communications Program – 
Including social media posts
  8. School performance targets 
review including academic 
extension
  9. Continued branding and 
marketing initiatives

A major initiative the Board 
continues to drive, is the 
marketing and sponsorship of 
the school. With the very positive 
survey feedback about the school 
(and factoring in reduced school 
budgets), the Board wants to 

ensure that we promote ourselves 
as an extremely positive choice for 
the education of students in our 
local area. 

The Board aims to keep our 
numbers of students between 
350–400. This number of students 
provides a challenge between 
cohorts and just the right number 
of students so we know each 
other and what we stand for. 
This number also allows for a 
reasonable budget to run all 
aspects of the school. 

The success of the major 
and ongoing board marketing 
initiatives is evidenced by our 
school numbers trending upwards 
in each of the past 4 years.

 
Parents and 
Citizens 
Association 
Strong parent 
involvement was 
evident in 2018 
with an active P&C
(Parents and Citizens Association) 
under the presidency of Anna 
Stevens. The P&C fund many 
aspects of school life and the 
massive

‘Nature Play’ projects, 
coordinated by members of the 
P&C with assistance from a large 
group of parents, were a highlight 
of the year with our students 
greatly benefitting from these 
wonderful new play areas. Once 
again, the Attadale community 
spirit shines through with hard 

work, dedication and passion that 
has benefitted all families.

The P&C Uniform shop provided 
the school community with terrific 
service run totally by volunteers. 
Many thanks to Rochelle 
Skipworth, Jess Fong, Yvette 
Clement and helpers for your

dedication and support. They 
continued to roll out our new 
school uniform which was 
reviewed and rebranded by the 
Board in line with our new and 
developing ‘brand’ – Foundations 
for Life. The new uniform 
organised by the P&C with Mr 
Perera and the School Board has 
proved to be an amazing success 
embraced by students, parents, 
staff and the community. To 
maintain the quality of service and 
improve accessibility to parents, a 
decision was made to outsource 
the uniform shop operations to 
the Nell Grey Uniform Concepts 
store in Willetton from the start 
of 2019.

The P&C Canteen Committee has 
worked in conjunction with the 
school and parents to develop a 
canteen policy and new food that 
is truly representative of the needs 
of our children. The canteen

runs at a small profit that is fed 
back into the school P&C and then 
our students. A huge thankyou to 
all for the successful operation of 
this facility and a special thanks to 
the manager, Sandra Chester, who 
is a real favourite of our student 
body.
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Literacy and numeracy
Student Performance 
Information
At Attadale Primary School, we set 
challenging student achievement 
targets that are heavily based 
around value adding. 

We believe that one true 
measure of our NAPLAN literacy 
and numeracy success can be 
assessed by looking at what 
growth we add to our students’ 
learning and achievement. 

The graph at right displays the 
progress made in 2018, from our 
Year 5 students over a two year 
period when compared to like 
schools.

This diagram shows that we met 
most of our ambitious progress 
targets.

Our Year 5 students displayed 
higher progress and higher 
achievement in Grammar 
and Punctuation, Writing and 
Numeracy when compared to like 
schools.

Our Year 5 students displayed 
lower achievement but still 
higher progress in Reading when 
compared to like schools.

Spelling was an area that sat on 
the border of the lower progress 
line. As documented in more 
detail in later sections of this 
report, we have introduced a 
number of initiatives to reflect 
on and improve our whole school 
practice in this aspect of the 
literacy curriculum. 

It’s important to note however 
that our 2017 NAPLAN Spelling 
progress and achievement was 
significantly stronger (please refer 
to 2017 Annual Report) which 
perhaps indicates differences 
in ability between cohorts of 
students.

Student progress and achievement compared with like schools
NAPLAN Year 3, 2016 to Year 5, 2018

The graphs compare the 
percentage of students 
who achieved a certain 
band (proficiency band) of 
performance through NAPLAN 
testing in 2018. 

As an example, in Year 3 

Numeracy in 2018, 68% of our 
students finished in the top 
bands of 5 to 10. Like schools had 
60%, and all state schools had 
39%. In the same year [2018 Year 
5 Numeracy] we had 44% of our 
students in bands 7 to 10, while 

like schools had 49% and state 
schools 27%.

It is suggested to compare the 
band scores in pairs. In doing 
this, you can see we perform well 
when compared to all schools.

Literacy and Numeracy

Mathematics
Percentages of students in the proficiency bands. Comparing Attadale PS, Like Schools and all schools across the State
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Percentages of students in the proficiency bands. Comparing Attadale PS, Like Schools and all schools across the State Percentages of students in the proficiency bands. Comparing Attadale PS, Like Schools and all schools across the State

The graphs compare the 
percentage of students who 
achieved a certain band 
(proficiency band) of performance 
through NAPLAN testing in 2018.

It is suggested to compare 
the band scores in pairs. As an 
example, in 2018 , 64% of our Year 
3 students achieved band 5 to 10, 
while like schools had 71% and all 
state schools had 48%.

In Year 5 Reading, 44% of our 
students achieved bands 7 to 10., 
while like schools had 60% and all 
state schools had 34%.

On reflection on our Reading 
results, you can see we have 
performed as expected but there 
is room for improvement. This is 
why we have continued to build 
on our whole school practice in 
Reading, developed a renewed 

whole school approach in this 
area and created professional 
learning for staff to ensure we 
are working as one. This includes 
our case management approach 
(and coordinator) with the aim of 
pushing more students into the 
highest bands of achievement as 
well as support initiatives such as 
the ‘Story Dogs’ reading program 
for developing readers.

The graphs compare the 
percentage of students 
who achieved a certain 
band (proficiency band) of 
performance through NAPLAN 
testing in 2018.

It is suggested to compare 
the band scores in pairs. As an 
example, in 2018, 61% of our Year 
3 students achieved band 5 to 10, 
while like schools had 62% and all 

state schools had 43%.
In Year 5 Reading, 20% of our 

students achieved bands 7-10, 
while like schools had 22% and all 
state schools had 13%.

In doing this, along with 
reflection on our Year 5 results, 
you can see we are comparable 
to like schools and continue to 
aim to push more of our students 
into the top achievement bands.

Whole school initiatives 
such as using the ‘Brightpath’ 
moderation tool to build 
consistent assessment and 
extension processes, the 
‘Pathways to Spelling’ K-6 
professional development and 
curriculum committee planning 
have been scheduled to further 
the refinement of our classroom 
practice.

Literacy and Numeracy Literacy and Numeracy

Reading Writing
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Grammar and punctuation

The school continued its strong 
focus on Literacy and Numeracy 
in 2018. The strong layers 
of teacher and administrator 
leadership in this area have 
delivered a reviewed whole 
school approach embedded in 
Reading, Writing and Spelling 
that builds continuity across the 
school.

Whole School Approaches to 
Reading, Writing, Spelling and 
Maths.

We have continued building in 
the following areas across K-7;

  Setting of Reading targets 
and strategies through case 
management for students– led 
by Gemma Naylor and Rachel 
Hogg (classroom teachers). 
By using this strategy, we 
aim to select students who 

demonstrate good results 
but who we believe have the 
ability to achieve an excellent 
level of achievement. Targeted 
small group planning is 
designed for these students.
  Use of whole school 
approaches to Maths, Writing, 
Spelling and Reading when 
planning and implementing 
teaching strategies when 
meeting student need.
  Teacher support for planning 
Case Management -Reading & 
Mathematics
  A focus on differentiation 
within and across classes 
to ensure extension and 
acceleration opportunities 
are provided in English and 
Mathematics
  Enrichment classes led 

by Megan Teede, Level 3 
classroom teacher
  Early close sessions for 
teachers focus purely on 
collaborative planning, 
assessment, analysis of 
student progress, teaching 
and learning strategies and the 
implementation of the K-10 
WA Syllabus and the Australian 
Curriculum in the classroom.
  A whole school focus on 
Mathematics best practice and 
problem solving strategies– led 
by Jen O’Malley, class teacher 
and Megan Teede, Level 3 
classroom teacher.
  Introduction of teacher led, 
peer observations to learn 
from our colleagues and 
reflect on best practice.

Priorities, strategies 
and programs  

Literacy and NumeracyLiteracy and Numeracy

Percentages of students in the proficiency bands. Comparing Attadale PS, Like Schools and all schools across the State

The graphs compare the 
percentage of students 
who achieved a certain 
band (proficiency band) of 
performance through NAPLAN 
testing in 2018. As an example, in 
Year 3 Grammar and Punctuation 

in 2018, 57% of our students 
finished in the top bands of 5 
to 10. Like schools had 66% 
and all state schools had 46%. 
In the same year [2018 Year 5 
Numeracy] we had 52% of our 
students in bands 7 to 10, while 

like schools had 56% and state 
schools 35%.

It is suggested to compare the 
band scores in pairs. In doing 
this, you can we are at the 
expected level of achievement 
for Grammar and Punctuation.
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The future The future
In 2019 and beyond we will be reviewing 
and building our whole staff pedagogy with 
the application of evidence based teaching 
and learning practices in all subject areas. 
John Hattie (World renowned education 
researcher) has compiled clear research 
that highlights the most effective teaching 
and learning strategies that make a 
positive difference to students’ learning. 

We have used this to help create our 
school Teaching and Learning Statement 
that outlines non-negotiable practices that 
all staff must be using. In Maths, as an 
example, we use the ISTAR pedagogical 
framework in all classes to ensure that 
John Hattie’s meta researched strategies 
are embedded in our practice. 

Teacher group development and 
accountability meetings to review and 
support teaching and learning practice 
were successfully introduced in 2018.

In Reading we are all working with a 
‘Case Management’ strategy that ensures 
we delve deeply into our evidence base to 
build reading programs for our students 
that explicitly link to their needs.

In Spelling we have fine-tuned the 
implementation of Words Their Way along 
with the Letters and Sounds program 
for years K-2 so that we have a clear 
whole school approach to spelling. 

A ‘Pathways to Spelling’ professional 
development session facilitated by the 
Fremantle Language Development Centre 
was of great benefit to all staff; giving us 
a deeper understanding of the mechanics 
of spelling for young children, providing a 
sequential repertoire of effective teaching 
strategies as well as challenging the 
effectiveness of some practices that were 
common, system wide in past years.

All teachers will guide their own 
professional development with peer 
observations scheduled for twice a year 
(at the minimum) to enable personal 
reflection and review of own practice, 
and setting of targets for development.

Science
In 2018, our class based 
teachers continued to build our 
program and used the ‘Primary 
Connections’ series of Science 
books as a basis for our Science 
teaching and learning. This series 
links directly to the WA Syllabus 
& Australian Curriculum, builds 
consistency across the school and 
offers a very hands on approach in 
the Science area. 

We continued to purchase 
Science-linked reading materials 
to help teachers integrate the 
content sections of the curriculum. 
Moderation of our Science work 
with other schools and the Science 
Teacher Development school 
clearly indicates our students are 
achieving well.

We are delighted to have been 
successful in our application for 
one of our existing classrooms 
to be converted into a modern 
Science lab (planning and building 
to commence in 2020). Our school 
planning and reflection process 
has led us to reintroduce Science 
as a specialist area from 2019, 
although class teachers will still 
cover the content strands of the 
Science curriculum.

In 2019, Ms Tamara Trees 
will commence her new role as 
Science Specialist Teacher (P-6).

Science, 
technology, 
engineering and 
maths (STEM) 
Quality STEM teaching and 
learning supports students to 
become confident and involved 
learners who are curious about 
their world. STEM is more than 
the sum of individual disciplines; 
it is an integrated approach to 
teaching that uses real world 
contexts and authentic learning 
through inquiry, problem solving, 
critical analysis and creative 
thinking.

Some of the Key facts: STEM is not 
a subject. [As per above]

The global economy is changing. 
New industries are emerging and 
new skills are required for workers 
at all levels. Seventy five per cent 
of the fastest growing occupations 
now require STEM skills and 
knowledge.

Key skills needed in today’s 
workplace are problem solving, 
creativity, critical and analytical 
thinking, attention to detail and 
the ability to work independently. 
These are all related to and 
developed through STEM studies. 
Em-ployers want workers who are 
able to reason and solve problems 
using mathematics and science 
knowledge.

A Western Australian public 
school education should prepare 
a skilled and dynamic STEM 
workforce and lay the foundation 
for lifelong STEM literacy in the 
community. This will require a core 
STEM education for all students 
that encompass inspirational 
teaching, inquiry-based learning 
and critical thinking
What have we done to develop 
STEM at Attadale Primary School?

 Technology Introduction, 
Investment & Capacity Building – 
Computers, hard and software.

 Whole School Approach to 
“Thinking Skills” [Ways to think 

through problems].
 Capacity Build of staff in this 

area through mentor and side by 
side teaching – Mr Adrian Lawrie.

 Science whole school program 
and Specialist teacher.

 Arts, Technology and Enterprise 
integration – Open Nights / Stop 
Motion / Environmental.

 Our staff leadership developed 
through -Applecross Attadale 
Network of Schools – Digital 
Technologies.

 School based leaders established 
and leading in this area.

 The ongoing planning and 
development of our Year 4 
One2One IPAD (BYOD) program 
trial- partici-pants– Year 4 , 
Semester 2 2019.

 Purchase of robotics and coding 
resources– BeeBots, Robots, etc.

 Educode Incursion Term 
Two 2018 – Building Digital 
Technologies for staff and 
students.

 Attadale Applecross Network 
– Teachers Can Code – Staff 
Capacity Building

 Whole School Approach to 
Problem Solving & Problem 
Solving Specialist

 Partnership – Melville council 
– Art / The environment / 
Community – Design & Influence 
[Calendar].
 CONTINUED NEXT PAGE
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Ibu Dian, a native Indonesian 
speaker, teaches her Languages 
program from P-6. The 
Indonesian program heavily 
focusses on students’ speaking, 
listening and writing Indonesian 
vocabulary.

A key feature of learning 
Indonesian language is 
understanding the cultural 
dimension that shapes and is 
shaped by the language. As stated 
in the Australian Curriculum, 
language learning is designed with 
an intercultural language learning 
orientation to enable students 

to participate in intercultural 
experiences, develop new ways of 

perceiving and being in the world, 
and understand themselves in the 
process.

In 2018 students of Year 
s3-6 participated in class 
experiences, activities and 
everyday transactions that 
involved areas such as transport, 
family, occupations, around 
the classrooms and weather. 
Using modelled languages, they 
created and presented short 
imaginative texts that allowed 
for exploration and enjoyment of 
language, cultural expression and 
performance.

STEM DEVELOPMENT CONTINUED

 Parliament – Design projects 
from recycle materials.

 Problem Solving Teacher – 
Coordinator – Whole School 
Consistent practice.

 Whole School Coordinator 
– Extension Thinking and 
Doing [Numero, Aust. Maths, 
Tournament of Minds].

 All teaching staff follow the 
WA curriculum and integrate the 
above where possible & practical.

 Through Art [Mrs Power] at APS 
- Technology Process – Curriculum 
Framework.

Mrs Debbie Reynolds (Deputy 
Principal) and Mrs Joanna Taya 
(classrooms teacher and Digital 
Technol-ogies Curriculum Leader) 
should be commended for their 
terrific work ‘unpacking’ the new 
Digital Technologies Curriculum 
and leading this implementation 
throughout our school.

Physical and  
health education
2018 was a dominant year for 
Attadale Primary School Sport. 
Major achievements included our 
school winning the interschool 
athletics championship, our first 
overall victory in many years, 
as well our Year 5/6 T20 Cricket 
Team being crowned Western 
Australian, T-20 Blast Champions! 

Other highlights included 
winning the interschool cross 
country carnival for the second 
year in a row and strong 
performances at interschool 
swimming championships and 
winter sports competitions. We 
are very proud of our young 
competitors, especially for being 
gracious winners and displaying 
sportsmanship when participating.

All students in years 1-6 
participated in at least two hours 
of physical activity each week, in 
line with public schools’ policy. 
Students were provided with 

Physical Education through PE 
lessons (Years P-6), Interschool 
Sporting Events, Bike-Ed (Years 
5 and 6) ,Yoga, Edu-Dance (Years 
P-4) ,social dance (Years 5 and 6) 
and Daily Fitness (Years 1- 6).

A large amount of money was 
again invested in equipment by 
both the school and the P&C 
allowing for a varied programme. 
Class sets of equipment were 
again put together to allow all 
children to have their own piece of 
equipment during breaks.

Sets of quality equipment were 
purchased and made available to 
all teachers to expand the range 
of sporting activities available 
eg. street hockey, basketball, 
spiked play balls, frisbees, cricket 
sets, table tennis, soccer balls, 
bibs, etc. Students in Years 4-7 
were involved in a range of 
across district carnivals including 
swimming, soccer, football, 
netball, cross country, athletics 
and cricket.

Music
Performing Arts –  
Music and Drama
The performing arts play a large 
role in our school. Mr Perera (Mr 
P) has continued to build aspects 
of the school like the Year 5 and 6 

‘Performance Troupe’ and School 
Contemporary Band (Years 
3-6) which are much loved by 
students, staff and parents.

Students have a very 
varied range of musical 
experiences and are 
encouraged to be active 
participants in all musical 
activities. Selected students 
from Years 3 to 6 are involved in 
the specialised Instrumental Music 
Program through the School of 
Instrumental Music where they 
play a variety of instruments 
including cello, flute, trumpet, 
clarinet and violin.

In 2018 our Performance 
Troupe proudly performed their 
’Lost Thing’ story dance at the 
Wakakirri Festival, garnering a 
huge response from our school 
community.

Visual arts

Languages

The future
Our Visual Arts Specialist, Mrs 
Kath Power, runs a program that 
is extremely highly regarded 
throughout the Attadale Primary 
School Community. She regularly 
contributes to assemblies, school 
beautification and promotion.

One of the highlights of our 
school experience is the biannual 
student art exhibition which 
never ceases to amaze the masses 
that come to view this. 

Mrs Power is assisted by a 
passionate group of parent 
volunteers and all P to 6 students 
have weekly lessons with her.
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Student services,  
support and celebrations Expenditure and 

teacher participation in 
professional learning
All teaching staff have 
engaged in a minimum of 7 
days professional learning, 
which took place on School 
Development Days, at 
after school sessions and 
during the school day 
where relief teachers were 
accessed to cover classes. 
This professional learning 
is aimed at supporting our 
strategic planning, improving 
the quality of delivery and 
ultimately the quality of our 
student outcomes.

Student Attendance
The average attendance rate in 
2018 again exceeded the state 
average and also the average of 
our like schools.

Reporting to Parents and 
Teacher Professional 
Judgements
Staff report to parents formally 
twice a year at the end of 
Semester 1 and 2. At the end of 
Term 1, work sample packages go 
home sharing progress to date. 
During Term 3, the school hosts 
an open evening for all parents 
to view rooms, student work and 
touch base with class teachers. 
As a school that always seeks 

to improve upon the feedback 
that we provide to parents, from 
2019 we will be implementing a 
half day close in Term 1 to hold 
parent-teacher interviews for 
all grades , giving parents the 
opportunity to book in for an 
interview until 5pm. These will 
replace the Term 1 work sample 
packages.

The Attadale PS teaching 
staff use a range of assessment 
tools to determine student 

achievement. These included 
individual and co-operative 
classroom activities, formal 
testing and professional 
discussions during literacy and 
numeracy target setting sessions 
with their colleagues. Teacher 
judgements have been validated 
by system assessments including 
the NAPLAN test. There is a close 
correlation between these results 
and teacher judgements, as 
reported in the semester reports.

Professional engagement

Pastoral care is a strong focus at 
Attadale Primary School led by our 
Kids Matter Team (Asiri Perera-
Deputy Principal, Chris Field-
Chaplain, Cathie Hermens and 
Rene Allen (teachers). Attadale 
Primary School continues to hold 
its reputation as an inclusive, 
caring school, which places the 
needs and interests of individual 
students first. This was confirmed 
in our 2018 parent, staff and 
student survey feedback and in 
our 2014 and 2017 external School 
Review. 

Mr Chris Field, our Chaplain, 
continued to build on from his 
predecessors’ great work. Chris 
has made this aspect of school life 
‘his own’ and built many fun and 
supportive relationships through 
the initiatives he has introduced, 
including lunchtime sports clubs. 
Chris is a favourite for students, 
and occasionally parents, who 
have an issue they want to share 
and helps children build a range of 
options when finding solutions.

Our current behaviour 
management policy was reviewed 
in 2017 and this was lead by 
Mr Perera. Currently policy 

and review process has proved 
comprehensive, positive and very 
supportive when meeting the 
challenges and needs that are 
currently presented by students 
and their families attending our 
school. 

The updated Behaviour 
Management In Schools (BMIS) 
policy from the Department of 
Education provided us a great 
platform to reflect on what 
our current policy stated, what 
changes we needed and strategies 
we should celebrate as being 
highly effective in managing a safe 
and inclusive work and play space 
for everyone.

We have a very strong culture 
and values program based around 
4 key values and 2 key aspects of 
our business plan. Our business 
plan incorporates key strategies 
based around ‘Strong Sustainable 
Partnerships’ and ‘A Safe, Healthy 
and Sustainable Environment. 
As a “Kids Matter School” we 
follow a mental health and 
wellbeing framework for primary 
schools that is proven to make 
a positive difference to the lives 
of Australian children and their 

school communities.
Our values are; ‘Take Care’, ‘Give 

it Your Best’, ‘Stand Up’ and 
‘Fair Go’. Class discussions, 
lessons and celebrations 
are based around these 
values that will continue to 
be highlighted, developed 
and celebrated in 2019. 
Our students speak to our values 
and are involved in presentations 
that highlight these to the school 
community.

We are extremely fortunate to 
be supported with the services 
of a very dedicated school 
psychologist, Miss Michelle 
Zabczyk, who works within our 
school and in partnership with our 
dedicated SAER coordinator, Mrs 
Michelle McCreery. 

This team displays empathy 
and expertise when arranging 
meetings with parents to 
collaboratively plan interventions 
to help with areas of need. This 
supports our SAER (Students 
At Educational Risk) program 
and staff implementation of 
identified strategies and individual 
education plans.
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Financial summary Financial summary
As at December 31, 2018 As at December 31, 2018

Locally generated revenue: Budget vs actual

Revenue: Cash and salary allocation Budget Actual Expenditure: Cash and salary Budget Actual

Goods and services expenditure: Budget vs actual Cash position as at December 31, 2018

Cash position

Current year actual cash sources
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